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For one student, a T Level Science placement at the John Innes Centre (JIC) was life-changing, 
reshaping her career aspirations and igniting a passion for plant science. Success stories like this 
are why JIC is committing to more T Level industry placements.

Building the placement model
An international centre of excellence 
in plant science, genetics and 
microbiology, JIC is supporting 
T Level industry placements through 
a structured pilot programme that will 
evaluate the benefits for students, staff 
and the organisation. 

JIC has a strong track record in 
early-career placements. Formalising 
the process of hosting T Level 
industry placements provides a 
clear framework to nurture and 
inspire the next generation of skilled 
technical professionals. A centralised 
and consistent approach ensures 
all students receive equal training 
opportunities, with a strong emphasis 
on health and safety, while a small 
stipend covers expenses incurred 
during their placement.

Earlier this year, JIC welcomed two 
T Level students, integrating them into 
its cutting-edge research groups. Their 
experiences exemplify the value of 
these placements.

One student joined the Crop Genetics 
department, mastering essential 
laboratory techniques such as using 
a pH meter, centrifuge and infrared 
spectrometer. He contributed to 
phenotyping wheat roots, collected 
soil CO₂ samples, and performed DNA 
extractions independently by the end  
of his placement.

Another student immersed herself 
in molecular biology within the 
Biochemistry and Metabolism 
department, successfully extracting 
DNA from pea samples, conducting 
PCR analysis, and learning cloning 
techniques. Dr Clare Stevenson, Head 
of Science Coordination and Research 
Culture, notes that this was “an exciting 
opportunity for the T Level student to 
conduct ‘real’ research.”
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Why T levels matter at JIC
Dr Shannon Woodhouse, Education 
Programme Coordinator, explains JIC’s 
motivation: “Our staff truly recognise 
the value of supporting the next 
generation who will one day step into 
the roles we have here. By hosting 
T Level placements, we ensure essential 
technical skills are developed and 
available for our future workforce.”

Shaping career aspirations 
through mentorship
T Level placements at JIC have 
proven to be more than just technical 
experiences – they have also been 
career-defining. Shannon explains 
how one student, inspired by her 
placement, is keen to look for work in 
plant science in the future: “Her host, 
Dr Marina Franceschetti, clearly shared 
her passion for the subject. That kind 
of mentorship is what makes these 
placements so valuable.” 

The programme doesn’t just benefit 
students, it also creates leadership 
and mentoring opportunities for JIC’s 
technical staff. James Tonkin, Central 
Media Services Supervisor, is one such 
mentor whose progression has shown 
Clare how T Level placements can 
strengthen internal career development 
pathways: “It was wonderful to see how 
James has stepped up into a leadership 
role to ensure our next set of students 
have a great experience.”

Expanding the T Level 
programme
This summer JIC is expanding its pilot 
programme by hosting two more T 
Level Science students from a different 
college. These placements will focus on 
media preparation, providing hands-
on experience in preparing solutions 
and chemicals, managing laboratory 
waste and supporting operations across 
departments.

By testing placements in both research 
and technical support roles, JIC 
is identifying where students gain 
the most valuable experience, and 
where their contributions benefit the 
organisation most.
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Advice
•	 Appoint a T Level coordinator 

or central point of contact 
to manage placements and 
evolve the programme with the 
support of senior management.

•	 Involve your communications 
team to align T Level industry 
placements with corporate 
messaging and public 
engagement efforts.

Impact
•	 Visibility: showcasing the 

contribution of technicians 
within and beyond the 
institution.

•	 TALENT Commission R6: 
supporting outreach and 
public engagement activities 
in local schools and colleges 
to increase young people’s 
awareness of technical career 
opportunities.

By hosting T Level placements, we ensure 
essential technical skills are developed and 
available for our future workforce

The programme 
doesn’t just benefit 
students, it also 
creates leadership 
and mentoring 
opportunities for 
JIC’s technical  
staff.
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