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Hosting T Level industry placements has had a profound impact at the University of Liverpool.  
From offering a summer job to a placement student to reshaping its admissions policy, the 
university’s experience highlights how T Levels can help bridge the gap between education 
and meaningful career opportunities.

A life-changing opportunity
For Jan Brett, Faculty Strategic 
Technical Lead in the Faculty of 
Health and Life Sciences, the success 
of the T Level placements is deeply 
personal: “It was a really successful 
moment when we encouraged a 
faculty to consider T Levels as an 
entry requirement for their Marine 
Biology BSc undergraduate course. 
When they agreed, I cried because I 
thought, ‘I could have possibly changed 
this student’s life just by asking why 
we weren’t including T Levels in their 
admissions criteria’.”

That student was Will Cooper who 
had joined the team on an industry 
placement as part of his Science 
T Level. He made such a strong 
impression that he was offered a  
casual summer research contract  
after just five months.

As a summer research assistant,  
Will supported two School of 
Environmental Sciences academics 
on a project focused on the hydrology 
and water quality of Tatton Mere. In 
addition to applying skills developed 
during his placement, he also learned  
to use Near Infrared Spectroscopy 
(NIRS), contributing significantly to 
laboratory work on sediment core 
samples.

Will’s work was key to meeting tight 
deadlines, and his dedication left a 
lasting impression. Now inspired to 
continue his journey in science, Will  
has applied to study Marine Biology  
at the University of Liverpool, aiming  
to begin his degree in September 2025.

Building a community of 
advocates
Jan has become a passionate advocate 
for T Levels within the university. She 
credits her enthusiasm to Jo Hartley-
Metcalfe, formerly the T Level Lead 
at the local college and now the 
Universities T Level Support Manager 
at the UK Institute for Technical Skills & 
Strategy. Together, they have become a 
powerhouse for promoting T Levels in 
the HE sector and beyond.

Impact
•	 Sustainability: building a next-

gen talent pipeline that brings 
fresh, young talent into the 
technical workforce.

•	 TALENT Commission R1: 
taking a strategic approach to 
ensuring the sustainability and 
appropriateness of technical 
skills and careers at both a 
local and national level by 
investing in a new pipeline of 
technical talent.
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Expanding the T Level 
programme
During a pilot, the University of 
Liverpool hosted seven T Level Science 
students from a local sixth form 
college. Students were placed across 
departments including the Central 
Teaching Labs, the Materials Innovation 
Factory (MIF), Veterinary Anatomy, 
Physiology and Pathology, the Institute 
of Life Course and Medical Sciences, 
the Electron Microscopy Unit and the 
School of Environmental Sciences. The 
placements were so successful that the 
programme is now expanding into the 
engineering workshops.

Gaining support from  
technical staff
Oliver Prowse, Technical Support 
Officer at MIF, highlights the 
importance of showing colleagues 
how placements can support, not 
hinder, technical teams: “Technical 
staff already have full schedules, and 
supervising a student can feel like an 
additional burden. We addressed this 
by showing them how the student was 
well-prepared to assist, making their 
workload easier, not harder.”

Oliver sees T Level placements as 
mutually beneficial: “It’s in everyone’s 
interest to help develop the next 
generation of university technical 
experts. It also gives the university a 
great opportunity to contribute to local 
schools and colleges.”

A long-term vision
Jan sees wide-ranging benefits from 
hosting placements: “If you’re brave 
enough to do something different, 
there are a lot of unseen benefits. It’s 
been great for the institution, for the 
students and for our technicians who 
gain experience in managing someone, 
which could help in future promotions.”

She also recognises the national 
context: “We know we need to recruit 
more technicians nationally, so anything 
we can do to engage with that will help. 
The students bring fresh ideas and are 
just generally fun to be around. I would 
love to follow them and see where they 
end up.”

The University of Liverpool is already a 
leader in developing career pathways 
for technical specialists. With a 
new framework that defines career 
progression from entry-level roles 
for 16-year-olds through to senior 
positions, hosting T Level placements 
aligns perfectly with its commitment to 
technician development.

“Many of our T Level students hope to 
continue their studies at undergraduate 
level,” Jan concludes. “And if they 
return to us, or any other university, as 
part of the technical workforce, then 
I think we will have done our job in 
creating that pipeline of talent.”

It’s in everyone’s interest to help develop the next 
generation of university technical experts.

Advice 
•	 Be brave – try something 

different and engage with  
T Level industry placements.

•	 Communicate the benefits, 
highlighting how supervising 
students can support, not 
burden, technical staff.

•	 Safeguarding is often a 
perceived barrier, not an actual 
one. Address safeguarding 
concerns and reassure staff 
that appropriate policies and 
procedures are already in place.
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