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T Level Pre-Industry Placement:
Student Recruitment: Hints and Tips
Career Visit: Before recruiting T Level students for placements, consider visiting the cohort

of students, to give a presentation/talk about your career and where you work. You might want
to include:

e your daily roles & responsibilities e salary

e the primary purpose of the laboratory/ e opportunities presented to you along
industry the way

e why you love your job e benefits of working for a University/

e your career path research institute

e qualifications e working patterns and holidays

Highlight benefits of the industry placement, including any potential progression opportunities
for example an apprenticeship, employment, or casual work. Make sure to mention that the
University is a major local employer with thousands of staff and internal opportunities that will
only become known once they are part of the team. Emphasise that universities are leaders
in research and innovation, offering endless opportunities. The ideal time to organise these
visits is September.

Job Showcase: Send the provider a description of your workplace, outlining the activities
students will undertake during their placement and the skills they will develop. This will help
students when applying for the industry placement. Instead of starting from scratch, you may
find it useful to refer to a junior job description. The best time to send this to the providers is
by the end of September/ early October

Facilities Tour: Invite T Level students to tour your facilities and give them a preview of
what they can expect. This will allow them to meet team members they may work with, explore
the workspace, and gain a better understanding of their potential future roles. The tour can
take place either before or after they apply for the placement. Hosting it before may encourage
more students to apply, while doing it afterward could include interviews as part of the visit.
The ideal time to arrange this is mid-October.

Expression of Interest: Ask the providers to encourage students to apply for the
industry placement by writing an expression of interest. Students can use information from
the career visit, job showcase, and/or facility tour to better understand the role and write their
letter. This process will give you insight into each student's motivation, allowing you to shortlist
candidates or potentially offer all of them an opportunity to interview. The ideal deadline for
submission is the end of October.

Interview: After receiving the expressions of interest, you may choose to shortlist all
candidates or just a few. Interviews can be conducted either on-site or at the college. It is
important to be mindful that this may be the students' first interview, so a relaxed and
supportive approach is recommended to better understand their motivations. The ideal time
to organise this is mid-November to potentially start placements early to mid-Jan.
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